
Executive Job Market 
Intelligence Report2009



2 www.execunet.com

ABOUT THE REPORT

■

■

■

■

■

■

■

■

Executive Job Market 
Intelligence Report2009



www.execunet.com 3

Year Starts Slow, Early Expectations Wane

Carnegie Steel, IBM, Hewlett-Packard, 
Microsoft and Google – They did it, so can you.
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Predicted Growth in Executive Hiring (January 2009)

Building Sustainable Careers in New Directions

Recruiter Confidence Index
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What percent of executive searches were filled by 
candidates outside your industry? 
(e.g., candidates applying skills to new industry)

Search Firms Predict the High-Growth Industries
Top Industry Growth Predictions based on Search Firm Assignment Activity
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Competition for Talent Focuses on Known 
Quantities

Recruiters Agree There’s Greater Parity in Today’s 
Talent Market 
“There’s a shortage of qualified executive talent.”

Stimulating Sustainable Career Options
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“The ‘War for Executive Talent’ is more intense than one year ago.”

A Job in My Backyard

Top Growth Regions, According to Search Firms

Executive Consideration of Relocation
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Executives Who Believe Relocation will be 
Necessary to Advance their Careers
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Fewer Jobs, Higher Satisfaction

Executive Satisfaction on the Rise
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Who’s More Satisfied?

Reasons Executives Cite for Job Dissatisfaction
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Executive Pay: Average Change to Salary and Bonus 
Over Prior Year

Key Components of 2008 Executive Compensation
Executive-Level Positions Filled in 2008 with Compensation 
Packages that Included the Following Features

Executive Compensation Increases Slowed in 2008

Compensation Packages and Expectations in Freefall
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Compensation Expectations When Changing Jobs
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Lower Turnover Today May Not Mean 
Better Retention Tomorrow

Why Executives Stay

Executive Tenure Trends

The Big Disconnect
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Why Executives Accept a New Opportunity: 
Ranking Real Reasons vs. Imagined

Most Common Reason Executives Turn Down an 
Organization’s Offer of Employment

Are We There Yet?

Months to Next Job

■

■
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Months to Next Job, by Industry 
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Willing and Able, But Are They Ready?
Selling New Skill Sets
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Business Priorities That Will Most Affect Executive 
Performance

Expanding the Circle of Trust

Where Recruiters Find Executive Candidates
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How Executives Find Career Options
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How Executives Make Networking Contacts
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Executives Say They Use Their Networks Most Often To:

Executive Networks More Give Than Take
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Relationships with Recruiters

Executives Rank the Reasons for Returning 
Recruiters’ Calls

Information, Strategic Action and Participation 
Will Sustain Career Success 
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